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Employment 

 

Certificated Staff Contracts 

 

 

Probationary 

 

Teachers without previous teaching experience will receive a probationary contract for each of 

their first five years of full-time employment or for the corresponding period of part-time 

service. 

 

Probationary teachers will be notified in writing of the Board's intent to reemploy them for the 

next school year. This written notice will be provided on or by April 15. Teachers who are not 

provided a timely notice will be automatically reemployed for the next school year. 

 

Probationary teachers will be provided with a written contract on or by May 15 and will be 

required to provide the Board with a written acceptance or rejection within fifteen (15) days of 

receipt of the contract. Failure to provide a timely acceptance of the contract will be deemed a 

rejection of the Board's employment contract. 

 

Permanent 

 

 Permanent teachers will be provided with an indefinite contract as provided by state statute. 

Indefinite contracts may be modified by the Board on or before May 15 with respect to the 

school year and with respect to annual compensation. Permanent teachers will receive copies of 

contract modifications within thirty (30) days of Board adoption. 

 

Administrative 

 

All administrators will be provided with contracts of from one-to-three-year duration. 

Administrative personnel, other than the Superintendent, who are employed under a one year 

contract will be notified on or before April 15 of the Board's wish to reemploy them in their 

present administrative position. Failure to provide a timely notice of reemployment will result in 

the administrator's reemployment in the present position and salary. Administrators employed on 

one-year contracts, and who are notified of renewal, will receive a written contract on or by May 

15, and will have fifteen (15) days to accept the contract. 

 


